






With over 100 listed companies in its profile, Crowe Horwath Tax is one of the 
leading tax service providers in Malaysia. Equipped with an in-depth working 
knowledge of the Malaysian taxation system and tax laws and an experienced 
team of tax professionals, we are able to advise and guide you each step of the way. 

In addition, our close network of member firms in 560 offices across the globe and 
strategic competencies in audit, tax and advisory place us in the position to 
provide an all-rounded approach for your organisation’s expatriate advisory and 
compliance needs.
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We go further than expected



4

Looking deeper into your business

Determine the purpose, 
nature and duration of 
assignment 

Advise on the basis of 
taxation in the host country 
– worldwide vs. territorial 
basis

Ensure that work permit 
requirements are met such 
as determining the sponsor 
for the work permit 

Ascertain if the assignees 
are covered under the 
company “expatriate” or 
“international” program 
such as tax equalisation or 
tax protection when posted 
overseas

Advise on the host 
country’s requirements to 
ensure compliance and 
effective tax planning 

Develop an appropriate 
assignment tax policy 
which includes preparation 
and roll out of such policy 
with key stakeholders

Prepare relevant 
assignment tax tools 
including balance sheet 
buildup, assignment cost 
projection and process 
mapping

Roll out a global 
coordination of expatriate 
tax matters and status

Tax consultancy advice 
on expatriate relocation

Advise which remuneration 
items are taxable, partially 
taxable or not taxable

Provide guidance and tips 
on how to capitalise on 
partially and non-taxable 
items

Ascertain the salary / 
benefits-in-kind structure in 
the host country such as 
the amount and if there are 
any opportunities for tax 
planning

Provide counsel on how 
the pension plan works – 
whether to continue while 
on assignment and if it is 
taxable in the host country

Determine the tax to be 
borne by the employer

Advise on the difference 
between tax equalisation 
vs tax protection

Compute the projected tax 
savings that can be 
achieved based on 
remuneration package 
details

Provide understanding on 
tax equalisation and tax 
protection and their 
advantages and 
disadvantages 

Explain what hypothetical 
tax is and how to compute it

Compute the tax 
equalisation settlement

Roll out payroll consulting 
for outbound assignees

Recommend the correct 
operation of the home 
country payroll and 
application of hypothetical 
tax deductions and social 
security. This also includes 
application of any available 
tax credit arrangements for 
short term assignees

Remuneration packaging Tax equalisation and tax 
protection calculation
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Exceeding your expectations
every single day

Apply for work permits in a 
timely manner and avoid 
the risk of not applying for 
work permits for assignees 
working in host country

File annual tax return 
including the preparation of 
tax return and tax 
computation 

Revise tax return and tax 
computation (if applicable)

Comply with the employer 
and employee’s tax 
obligations in the host 
country and avoid common 
offences and penalties for 
non-compliance

Prepare hypothetical tax 
year end reconciliation as 
and when required

Apply for tax resident 
status

Ascertain if a Dual 
Employment arrangement 
is possible

Advise on how to plan for 
allowances vs 
reimbursements

Provide tips on how to take 
advantage of tax reliefs 
and rebates available

Recommend the various 
tax planning opportunities 
when restructuring the 
assignees’ remuneration 
packages

Apply for social security 
compliance and other 
applications, where 
relevant for Reciprocal 
Agreement country / EEA 
transfers

Provide for tax effective 
benefit provision and 
employment structure 
arrangements

Advice in relation to 
immigration, social 
security, etc

Tax filing compliance

Tax planning to minimise 
expatriate taxes
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That’s our promise
to you

Conduct an entrance tax briefing 
to help employees better 
understand their host country tax 
obligations while on assignment 
such as tax consequences of 
employee’s tax responsibilities 
on international posting, host 
country tax regime etc

Conduct an exit tax briefing to 
help employees understand their 
home country tax obligations 
while on assignment and to 
explain the terms and conditions 
of their assignment such as if 
there is any requirement to file 
tax return in home country while 
on international assignment

Explain the basis of 
taxation and types of share 
schemes

Advise on tax implications 
(taxable value, timing of 
taxation)

Provide pointers on capital 
gains and income reporting 
on the share benefits

Ascertain if the host 
country has a DTA with the 
home country

Determine if there are any 
tax exemptions available 
for short term assignees 
and what the conditions are

Apply for tax exemptions 
and provide a checklist of 
the documents required

Advise on the tax 
implications for employees 
who do not qualify for the 
tax exemption

Advise on the fiscal 
residence, tie breaker test 
and other articles 
particularly for directors, 
mariners, pilots and 
expatriates in the oil and 
energy industry.

Advice on stock option plans

Advice on double taxation 
agreement and tax 
exemption issues

Expatriates entry and exit 
interview and procedures



For more information,
please contact any of our
Crowe Horwath professionals
below:

Poon Yew Hoe
yewhoe.poon@crowehorwath.com.my
Tel: +60(3) 2166 9100 ext 108

Fennie Lim 
fennie.lim@crowehorwath.com.my
Tel: +60(3) 2166 9100 ext 502

Shalina Jaafar 
shalina.jaafar@crowehorwath.com.my 
Tel: +60(3) 2166 9100 ext 522

Kuala Lumpur O�ce
Level 16 Tower C, Megan Avenue II
12 Jalan Yap Kwan Seng
50450 Kuala Lumpur, Malaysia 
Main +6 03 2166 9100 
Fax +6 03 2166 3100

About Crowe Horwath 

Crowe Horwath AF1018 is a member of Crowe Horwath International, a Swiss verein. Each member �rm of Crowe Horwath International is a separate and 
independent legal entity. Crowe Horwath AF 1018 and its a�liates are not responsible or liable for any ac ts or omissions of Crowe Ho rwath International or any 
other member of Crowe Horwath In ternational and speci�cally disclaim any and al l responsibility or liability for acts or omiss ions of Crowe Horwath International 
or any other Crowe Horwath International member. 

www.crowehorwath.com.my 

Crowe Horwath AF 1018 is the 5th largest accounting 
�rm in Malaysia and a top 10 global accounting 
organisation. Internationally associated to over 140 
member �rms operating from over 560 o�ces around the 
world, Crowe Horwath has 9 o�ces and 540 partners 
and sta� locally, serving mid to large private, 
publicly-listed and multinational companies in various 
industries. 

Crowe Horwath taps on its global resources and 
strategic competencies in audit, tax and advisory to 
become the leading �rm of choice for fast growing 
businesses looking for quality, a market driven approach 
and personalised service.


